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We are very excited to present the 2024-2025 Student Affairs Impact Report
and acknowledge the dedication and hard work of our colleagues in Student
Affairs who make this report possible. Student Affairs at the University of
Tampa believes that each student brings unique contributions and
perspectives to our community. Our mission in Student Affairs is to educate,
support and empower students through learning opportunities that develop
Spartan Ready  competencies. Prepared in this way, students will contribute
to a global, complex society. 

®

As a team of Student Affairs professionals, we represent over 90 staff
members and 10 offices supporting student holistic needs and shaping the co-
curricular learning experience. We foster a collaborative environment of
shared learning, innovative practice, and professional staff development. Each
office aligns its planning, assessment, and learning experiences with the
Student Affairs mission and the University of Tampa’s strategic direction. The
daily approach is rooted in the concept of Essentialism, directing time, energy
and resources toward endeavors that will have the most substantial impact on
student learning and success
 
Throughout this report, you will see how the Student Affairs division and each
office have contributed to the University of Tampa’s commitment to develop
each student to become a productive and responsible citizen. In line with our
strategic priority of data-informed practice, this Impact Report showcases a
diverse set of data points showcasing student engagement, learning, and
success. These data were collected between June 1, 2024, and May 31, 2025,
and include utilization data, student learning outcomes data, and satisfaction
data. 

We are proud of our division. We are excited to continue engaging with
students in their learning and development. We hope you enjoy reading and
reflecting on the accomplishments of this past year.
 
With Spartan Pride,

VICE PRESIDENT FOR STUDENT AFFAIRS AND
STRATEGIC INITIATIVES

Stephanie Russel Krebs

A MESSAGE FROM OUR SENIOR LEADERSHIP  A MESSAGE FROM OUR SENIOR LEADERSHIP 

ASSISTANT VICE PRESIDENT FOR STUDENT
AFFAIRS AND DEAN OF STUDENTS
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Jennifer Scaia

https://www.ut.edu/campus-life/leadership/engage/spartan-ready
https://www.amazon.com/Essentialism-Disciplined-Pursuit-Greg-McKeown/dp/0804137382


Student Affairs at the University of Tampa educates, supports and empowers students through holistic, experiential
and diverse learning opportunities that develop Spartan Ready  competencies, preparing students to contribute to a
global society. 

®

STRATEGIC FOCUS AREAS

STUDENT AFFAIRS
MISSION

VISION
Student Affairs at the University of Tampa will be known for its innovative professionals and dynamic Spartan Ready

culture that engages every student and results in their sense of belonging, student success, well-being and life
transformation. 

®

Data-Informed Practice
Enhance service and learning experience
outcomes by prioritizing research and
assessment.

Overall Well-Being
Provide education, resources and support to
promote student and community wellness, with a
focus on mental health and resiliency.

Professional Staff Development
Cultivate a growth culture that attracts,
empowers and challenges student affairs
professionals to develop and flourish in their
career path.

Retention and Persistence
Drive student progression through co-curricular
engagement and collaborative partnerships that
infuse high-impact qualities into student
experiences.

Sense of Belonging
Foster a community of care where everyone feels
included and connected.

Spartan Ready Culture
Create a culture where learning experiences are
designed to develop Spartan Ready
competencies.

revised in April 2025
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https://www.ut.edu/campus-life/leadership/engage/spartan-ready
https://www.ut.edu/campus-life/leadership/engage/spartan-ready


Engage in teamwork that contributes to a common purpose.
Cultivate an atmosphere of celebration for individual and group success.
Initiate cross-campus partnerships and participation in external groups
to enhance programming and services.

Collaboration

Develop an environment that is responsive to the community’s
interests and needs.
Foster a sense of belonging where all can authentically build
community and grow.
Live the values of the Spartan Code.
Foster a sense of shared responsibility for each other, the environment
and the UT community.
Actively participate in the campus and community by serving on
committees, volunteering to assist with student programs, and
attending events when aligned with responsibilities or interests.
Promote opportunities for students, staff, and faculty to engage in civic
and community activities locally, nationally, and globally.

Community and Citizenship

Demonstrate continuous development of knowledge and focus on innovation. 
Develop self-awareness and commit to continued learning.
Be known as reliable, problem-solving, adaptable and emotionally intelligent.
Strive to enhance contributions in meetings, communications and
programming.
Approach conflict as solution-oriented, with mutual respect, kindness and
understanding.
Exemplify integrity, accountability and ethical practice.

Professional Practice

Develop student programs and services utilizing Spartan Ready® as a
framework for learning.
Solicit and consider student needs when making decisions and planning
programs.
Promote and provide experiential activities that support and enhance the
academic curriculum.
Empower students to be involved and have ownership of programming and
co-curricular activities.

Student-Centered Learning

SPARTAN READY  COMPETENCIES®
revised in April 2025

The University of Tampa graduates
students who are prepared to be
successful individuals with an
advanced understanding of their
field of study, the interdisciplinary
workplace and how to be leaders
who contribute to society.

Through curricular work in classes
and co-curricular experiences,
students develop high-demand
competencies that lead to academic
achievement, career readiness, life
preparedness and social mobility.
These universal core skills that
transcend academic majors and
workplace industries make up the
Pillars of Spartan Ready which are
supported by life skills education,
digital proficiencies and training to
be a professional. 

WHAT IS
SPARTAN READY?

CORE VALUES revised in April 2025
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https://www.ut.edu/campus-life/leadership/engage/spartan-ready


580
S T U D E N T

931
Paid Student
Employment Opportunities EMPLOYEES

in

DIVISIONAL DATA HIGHLIGHTSDIVISIONAL DATA HIGHLIGHTS

90
PROFESSIONAL STAFF MEMBERS 2

PROFESSIONAL DEVELOPMENT

COMMITTEES

STRATEGIC PLANNING AND
ASSESSMENT

Vice President for Student Affairs
and Strategic Initiatives

Administrative Assistant

Assistant Vice President for
Wellness

Assistant Vice President 
 for Career Development and

Engagement

Assistant Vice President 
for Student Affairs and Dean of

Students

Associate Dean for Student Affairs
Program Effectiveness

Office of Student Conduct

Office of Orientation and 
 Family Engagement

Office of Residence Life

Office of Career Services

Office of Community Engagement

Fraternity and
Sorority Life

Counseling Services

Medical Services

Office of Campus
Recreation

Wellness Services

STUDENT AFFAIRS ORGANIZATION CHART
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70% 72% 74% 76% 78% 80% 82% 84% 86% 88% 90% 92% 94%

Overall FTIC 2023

Overall SA Immersive Experiences

Discover UTampa

President's Leadership Fellows

Fraternity and Sorority Life

Club Sports

Spartan Connect

Intramurals

Living Learning Communities

85.5%

89.3%

83.7%

90.6%

92.1%

87.3%

91.0%

91.0%

87.1%

93.9%
hosted by REGISTERED

STUDENT
ORGANIZATIONS

STUDENT AFFAIRS (SA) IMMERSIVE EXPER EI NCES DATA

Intentionally designed immersive experiences with High-Impact Practice qualities 

SA Immersive Experiences

of FTIC ‘23 Cohort

89.3% Year 1 to Year 2 RETENTION RATE for

42.9% PROGRAMS

unique
students

(NSSE; Kuh & O'Donnell, 2013)

7

1,073

SA Immersive Experiences Retention Rates
from Year 1 to Year 2 at the University of Tampa. Reported from AY23-24.

3.16average

GPA of
for participants versus
3.09 GPA average for
non-participants

participated in
at least 1 of

OTHER STUDENT AFFAIRS DATA

New Undergraduate
Students Housed in 
On-Campus Residence Halls

STUDENT-LED 

3,725
E V E N T S

251
including Fraternity and Sorority Chapters

including Fraternity and
Sorority Chapters

REGISTERED
STUDENT
ORGANIZATIONS

1,282
OF STUDENT BODY

Credit-Bearing
Internships

Completed by
Undergraduat

e Students
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FACILITY USAGE COMPETITIVE SPORTS

CLUB SPORTS

ASSESSMENT HIGHLIGHTS

2,717
total participants

42
student
leaders

21
total

clubs

66,271
Riseman Aquatic

Center Visits
based on hourly

headcount

240,567
Riseman Fitness
Center Visits
based on swipes

AY24-25 Data Report

n = 478

RETENTION RATES

87.3%87.3%
Club Sports

91.0%
Intramurals 
91.0%

RETENTION RATES
from Year 1 to Year 2 at 
The University of Tampa

Reported from AY23-24 and
as compared to 85.5%

overall rate

INTRAMURAL SPORTS

1,482
unique
participants

928
total participants

354
total

teams

they are HAPPY they
participated in90%Students (n = 478) spend an average of

3
participating in Campus Recreation

MISSION
To engage the University of Tampa community in diverse recreational experiences designed to inspire and
cultivate life-long healthy habits through exceptional facilities, programs, and services

of respondents
agreed or 
strongly agreed

CAMPUS REC.
ACTIVITIES

PROGRAM REVIEW
In Spring 2025, Campus Recreation
completed the full Council for the

Advancement of Standards in
Higher Education

Program Review
for Collegiate Recreation Programs 

8

DAYS per WEEK

CAMPUS RECREATION 



160

FITNESS STUDENT EMPLOYMENT

FACILITIES MANAGEMENT

CAMPUS PARTNERSHIPS

COLLABORATIVE EVENTS
All-Access Hoops with Access and Community
Programs
Spartan Cinesplash during Week of Welcome
Gateways Pre-Orientation Spartan Splashdown with
Camp Spartan, UTampa Nexus, and UTampa Spark
Anchor Splash with Fraternity and Sorority Life and
Delta Gamma
Unified Sports Volleyball Tournament
Yoga in the Park with Leadership & Competency
Brother 2 Brother 3v3 Basketball Tournament
Spartan Accessibility Alliance Yoga
Dive-In Movie Night with Scuba Club
Pool Hangout with the Caribbean Student Association
Exam Jam with Student Productions

Student
Employees

718
Group
Fitness Classes

30
Custom
Group
Fitness
Classes

Personal
Training
Sessions Sold

328

Employees in
Leadership Roles

49

Benson Alex Riseman Fitness and
Recreation Center
A 60k sq. ft. facility including strength and cardio
equipment, functional training space, group
fitness studios, classrooms and offices.

Riseman Aquatic Center
A 32k sq. ft. facility including an 11-lane, 25-yard
competition pool, a small recreational pool and a
clover leaf-shaped hot tub.

Outdoor Recreational Courts
3 outdoor basketball and 3 beach volleyball
courts.

Leadership Challenge Course
A 12-element low-rope leadership challenge course used by
various academic and co-curricular groups.

Cass Gym
A single basketball court gymnasium also utilized by various
academic and co-curricular groups for events.

Shared Facilities
The Naimoli Family Athletic and Intramural Complex, Naimoli
Family Softball Field, Bob Martinez Athletics Center, Naimoli
and Young Family Tennis Complex and Pepin Stadium.

+

@utampa_rec 
@utampa_competitivesports

ut.edu/campus-life/recreation 
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https://www.instagram.com/UTAMPA_REC
https://www.instagram.com/utampa_competitivesports
https://www.ut.edu/campus-life/recreation/office-of-campus-recreation


INTERNSHIPS STUDENT ENGAGEMENT

POST-GRADUATION PLANS

Spring Summer Fall
0

200

400

600

800

804

417
692

SUCCESS IN
ACHIEVING POST
GRADUATE GOALS

AY24-25 Data Report

49,648

97.6%97.6%

CREDIT-BEARING INTERNSHIPS
COMPLETED BY TERM

Internship data reported for the 2024 calendar year

INTERNSHIPS POSTED ON HANDSHAKE

1,913 total

350 CAREER SERVICES
EVENTS

4,700
student attendees

384
employers

FIRST DESTINATION SURVEY Data reported for the 2023 graduating class of  undergraduates and graduates

of the 1,554 graduates (62%) who
reported information demonstrated

71%
SECURED A

FULL-TIME JOB

356
students
completed multiple
internships for
credit

TOP 5 PROGRAMS
represented with internships

completed for academic credit

655 in Nursing
385 in Physician Assistant
221 in Sport Management
94 in Education
66 in Public Health

2,881
Career Services
Appointments

1,106
peer-led appointments
and drop-ins

MISSION
To offer innovative programs and comprehensive services to educate and empower students and alumni
to manage their life-long career development

TO JOBS AND INTERNSHIPS

54,432
student  applications

10

12% Continuing
Education

15%
Other

e.g. part-time job,
self-employment or

military service

CAREER SERVICES
 



DISCOVER
UTAMPA

ASSESSMENT HIGHLIGHTS

Pre-Test Mean Post-Test Mean

Self-Appraisal Occupational Information Goal Selection Planning Problem Solving Overall
2.0

2.5

3.0

3.5

4.0

4.5

3.87

4.15

3.82

4.19

3.84

4.17

3.68

4.09

3.73

4.08

3.79

4.14

97% 100%

UTAMPA 201: Career Readiness Course Assessment for Fall 2024

n = 1072

using the Career Decision Self-Efficacy Scale 

50
INCOMING STUDENTS

100%
of 35 respondents in 2024

@utampacareer
ut.edu/campus-life/careerservices

Results in a five-point scale with 1 = No confidence at all and 5 = Complete confidence
All results illustrated a statistically significant difference between pre and pos scores, p<0.0001

participated in
the 3-day
pre-orientation
program

could list at
least 5 of the 

Spartan Ready®
Competencies

PRESIDENT’S
LEADERSHIP FELLOWS

90.6%90.6%
RETENTION RATERETENTION RATE

Rate from Year 1 to Year 2
at the University of Tampa

Reported from AY23-24 and
as compared to the 85.45%

overall FFFT23 rate

A four-year, curricular and co-curricular leadership program

89 S T U D E N T S 15 SOCIAL
CHANGE

PROJECTS

confident or 
very confident

confidence
in working
with a
team

As a result of participating in the President’s  Leadership Fellows, students reported n = 78

confidence in
appreciating
new and
different
ideas/beliefs

confident or 
very confident

Self-Appraisal Occupational Information Goal Selection Planning Problem Solving Overall

Pre-Test Mean Post-Test MeanPre-Test Mean Post-Test MeanPre-Test Mean Post-Test MeanPre-Test Mean Post-Test MeanPre-Test Mean Post-Test Mean

https://www.instagram.com/utampacareer
https://www.ut.edu/campus-life/career-services


STUDENT ORGANIZATIONS SERVICE OPPORTUNITIES

ASSESSMENT HIGHLIGHTS

Registered
Student
Organizations

1,897

AY24-25 Data Report

3 INVOLVEMENT
FAIRS

up to 128
RSOs represented

As a result of participating in the MLK Day of Service, how did you feel about your community impact? 

I contributed my skills
will make the community

a better place
n = 14

I want to volunteer
my time to make my

community better

15%
increase

from
23-24
year

223 42
Service Events

29
Tampa-based opportunities

verified through PEACE

32 New
RSOs

LEAD UTAMPA
an RSO comprehensive leadership training

10
LEADERSHIP
TRAININGS

with
an

average
of 28

students
per session

$179,609
for RSOs

through the PEACE Volunteer Center

Student Government funding
appropriated

MISSION
To foster a vibrant campus community, a sense of belonging, and the development of global leaders who make a lasting
impact on campus and in surrounding communities, through a student-focused approach

8
ON-CAMPUS EVENTS

SERVICE HOURS

100%
of student participants agreed with the statements

Into the Streets

SIGNATURE EXPERIENCES2
10 28

ALTERNATIVE
BREAK
TRIPS

MLK Day of Service

3

12

COMMUNITY ENGAGEMENT 



LEADERSHIP PROGRAMS

93%

unique users
5,141

Spartan After Dark Events

Movie Nights

Special Events

Off-Campus Trips

Stage Shows

Collaboration Events

individual
students

PROGRAMMING BOARD ENGAGEMENT PLATFORM

80reported an SP event
they attended allowed
them to  

80% of students

n = 41

FOSTER MEANINGFUL
CONNECTIONS with fellow attendees

6

4,786
events posted

on the
Involve
campus
calendar63

SP EVENTS

Student Productions (SP) is UTampa’s student
programming board

30
12
7
5
5
4

CIVIC ENGAGEMENT

involveut.ut.edu
@utampa_engagement | @peace_volunteercenter | @utampa sp

ut.edu/campus-life/leadership-engage/office-of-community-engagement

1124
students

in the Bonner Leader Program serving

LOCAL
NON-PROFITS

LEADERSHIP
AWARDS NIGHT

recognized
at the

9 RSOs 17 staff
and

faculty

Overall, student participants rated their satisfaction
with the range of SP events listed above

n = 41

satisfied or 
extremely satisfied

The University of Tampa
earned the

in the 2024 election cycle

MOST ENGAGED CAMPUS
Hillsborough
County
Supervisor of
Elections Office

VOTER
REGISTRATION
TABLING EVENTS

with the

ALL IN Campus Democracy Challenge

for College Student Voting

for the

 +  + 

https://involveut.ut.edu/home_login
https://www.instagram.com/utampa_engagement
https://www.instagram.com/peace_volunteercenter
https://www.instagram.com/utampasp/
https://www.ut.edu/campus-life/leadership-engage/office-of-community-engagement


CLINICAL SERVICES

ASSESSMENT HIGHLIGHTS

CLINICAL SERVICES OFFERED TO STUDENTS
individual sessions
support groups
educational talks
walk-in appointments
24/7/365 student support line
behavioral telehealth through HealthiestYou

94%

571 TRIAGE
SERVICES

6,664
OVERALL CLINICAL SERVICES

512
new students

3,531 FOLLOW-UP

SESSIONS

Alcohol & Other
Drug Sessions

286
Crisis Walk-In Appointments

406

Percentage of Students
Receiving Services by Gender

Men
26%

Women
74%

PROVIDER FEEDBACK SURVEY  Spring 2025   |  n = 53 students

agreed

My counselor showed concern for
what I’m dealing with.

92%
somewhat agreed or 
strongly agreed

My counselor seems knowledgeable
about mental health.

98%
somewhat agreed or 
strongly agreed

I would recommend UTampa
Counseling to other students

AY24-25 Data ReportMISSION
To provide a safe, inclusive, confidential environment for students to enhance their emotional wellness by
focusing on mental, behavioral, and physical health while supporting their academic development

almost 90% of students triaged received initial appointments

14
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COUNSELING SERVICES 



GROUP SESSIONS CLI IN CIANS AND STAFF

WITH OVER PSYCHIATRIC  SERVICES

INTEGRATED CARE CENTER

2,472
8 RISE

EVENTS
(Rallying In a Substance free Environment)

500 A T T E N D E E S

ut.edu/campus-life/student-services/dickey-health-and-wellness-center/counseling-services

Psychiatric
Providers

Licensed Counseling
Providers

p r o v i d e r s
w o r k i n g

u n d e r  t h e

Registered Mental Health
Counseling Intern8 1

3 ALL 11
MEDICAL DIRECTION OF A PSYCHIATRIST

DEDICATED ATHLETIC
COUNSELOR1

treated

65 ATHLETES

21
GROUP
SESSIONS

with an average of

6 STUDENT ATTENDEES

126 students
served

14 Practicum Master’s
Level Interns provided

clinical hours

124 students
supported

New Psychiatric
Appointments

Appointments to support psychiatric
medication management 

466

Since 2016 the integrated Dickey
Health Center has partnered with
Tampa General Hospital to provide
students with medical and
counseling services.

INCREASE FROM AY23-2475%

Increase from
AY23-2425%

University of South Florida
Child and Family Studies 

In 2025, Counseling Services became an accredited facility by the
Accreditation Association for Ambulatory Health Care (AAAHC).

2024 Outstanding
Community Partner

Award

2024 Outstanding
Community Partner

Award

RECIPIENT OF THE

https://www.ut.edu/campus-life/student-services/dickey-health-center/counseling-services


MEMBERSHIP

RETENTION

CHAPTERS
Alpha Chi Omega
Alpha Epsilon Pi
Alpha Kappa Alpha Sorority, Inc.
Alpha Phi Alpha Fraternity, Inc.
Alpha Tau Omega 
Chi Phi
Delta Gamma 
Delta Phi Epsilon
Delta Sigma Theta Sorority, Inc.
Delta Upsilon
Delta Zeta 
Gamma Eta Sorority, Inc.
Kappa Alpha Theta
Lambda Chi Alpha
Phi Beta Sigma Fraternity Inc.

Phi Delta Theta 
Phi Gamma Delta “FIJI”
Sigma Alpha Epsilon
Sigma Delta Tau
Sigma Gamma Rho Sorority, Inc.
Sigma Kappa
Sigma Lambda Beta International
Fraternity, Inc.
Sigma Lambda Gamma National
Sorority, Inc.
Sigma Phi Epsilon 
Tau Kappa Epsilon
Zeta Beta Tau
Zeta Phi Beta Sorority, Inc.
Zeta Tau Alpha 

MEMBER ORGANIZATIONS
COUNCILS3

92.05%92.05%
RETENTION RATERETENTION RATE

Rate from Year 1 to Year 2
at the University of Tampa

Reported from AY23-24 and as compared
to 84.04% rate of non-FSL  students and

85.45% overall FFFT23 rate

2,563
TOTAL STUDENTS IN THE FSL COMMUNITY

22.4%
of UTampa
undergrads in FSL

28
T O T A L  C H A P T E R S

COLLEGE PANHELLENIC ASSOCIATION (CPA)

INTERFRATERNITY COUNCIL (IFC)

UNIFIED GREEK COUNCIL (UGC)

9 CHAPTERS 6 average members per
chapter during
Fall 2024

AY24-25 Data ReportMISSION
To enhance the quality of student life at UTampa by educating and empowering students through creating an inclusive
environment, educating with social responsibility, cultivating continued partnerships, and developing leadership skills in
alignment with Spartan Ready® 

11 CHAPTERS 64 average members per
chapter during
Fall 2024

8 CHAPTERS 189 average members per
chapter during
Fall 2024

16
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COMMUNITY EXPANSION PHILANTROPHY

TRADITIONS

VALUES AND BENEFITS

0% 20% 40% 60% 80% 100%

Friendship
Leadership Development

Social Opportunities
Philanthropy/Service

Career Networking

87%
58%

50%
49%
44%

SIGNATURE PROGRAMS
Greek Networking Night 
Greek Week
Greeks Give Back Service Initiatives 
FSL House of Pancakes 
National Hazing Prevention Week 

@utampagreeks
utampafsl@ut.edu

ut.edu/campus-life/fraternity-and-sorority-life

Fall 2025

PI KAPPA PHI
returning to IFC

5

rating how valuable the FSL experience 
has been during their time in college 

SPARTAN GREEK EXCELLENCE ACCREDITATION

$600K
raised for charity over the last 3 years

GREEK WEEK 2025 RAISED

$200,376
for the Make-A-Wish Southern Florida granting

20+ wishes

MORE THAN

This program evaluates chapters on core values and Spartan Ready competencies, emphasizing exemplary programming and
continuous improvement through structured standards and detailed rubrics. Chapters submit documentation, with opportunities to
showcase unique initiatives, fostering a culture of excellence and growth within the FSL community.

71% participated in
educational
programming
through the
FSL OfficeOF FSL STUDENTS 90% chapter member retention

M O R E  T H A N

Top Reasons Students Joined and Stayed in FSL

4.5
AVERAGE OUT OF 5

SPRING 2025 MEMBER EXPERIENCE SURVEY n = 489 

https://www.instagram.com/utampafsl/
mailto:utampafsl@ut.edu
https://www.ut.edu/campus-life/fraternity-and-sorority-life


AY24-25 Data Report

OVERALL CENTER STATS SERVICES PROVIDED

MEDICAL STAFF

The Health Center provides the following services to
UTampa students:

Acute illness and injury treatment
Allergy injections
Gynecology services
Immunizations
Medical infusion space
Physicals

ACCREDITATION

In 2025, the Dickey Health Center earned the Association for
Ambulatory Health Care (AAAHC) accreditation, embodying the
philosophy of ongoing commitment to high-quality care and patient
safety: 1095 STRONG, QUALITY EVERY DAY 

MISSION
To provide University of Tampa students with high-quality evidence-based medical care, behavioral health care and health
education to support collegiate success and sustained wellness

11,835
OVERALL VISITS

19% increase
in annual patient visits from AY23-24

Registered
Nurse 

Physician
Assistants

Licensed
Practical Nurses

Nurse
Practitioners2 5

1 5

due to the addition of an advanced practice provider in November

only approximately of college
health centers
are accredited
by AAAHC30%

92 EVEN WHEN FULL, 92 STUDENTS
WERE EVALUATED BY
the health center nurse

30% next-day
appointments

and only15% URGENT CARE

received

were referred to

18
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MEDICAL SERVICES 



PRESCRIPTIONS POINT OF CARE TESTS

INTEGRATED CARE CENTER

TELEMEDICINE

1,288 
Rapid Flu Tests Performed

RAPID STREP
TESTS PERFORMED

2,278

ut.edu/campus-life/student-services/dickey-health-and-wellness-center/medical-services

Medical Services provides University of Tampa
students with high-quality evidence-based medical
care, behavioral health care and health education to
support collegiate success and sustained wellness.

Since 2016 the integrated Dickey Health Center has
partnered with Tampa General Hospital to provide
students with medical and counseling services.

1,784 
STI Tests

Performed

VENIPUNCTURES
PERFORMED

28% of students
had a urine
culture 

performed for urinary symptoms

10%
decrease

based on CDC guidelines

by the nursing team
580

HealthiestYou

24 HOUR

DAILY

SERVICE

2,009
WRITTEN PRESCRIPTIONS

7%
due to antibiotic stewardship program

decrease
from
AY23-24

https://www.ut.edu/campus-life/student-services/dickey-health-center/medical-services


ORIENTATION WEEK OF WELCOME (WOW!)

89% LIVE Q&A SESSIONS
of participants stated the 

90% 83%
agreed or 
strongly agreed

GPA3.14

99.8%

3.14

99.8%

GPA

from Fall to Spring of 
Year 1 at UTampa for

students who completed
the Fall 2024 

Online Orientation
ProgramPERSISTENCE RATEPERSISTENCE RATE

vs. a 93.6% rate
and 2.66 GPA

for non-
completers

and a

Online Orientation Completion Rates

FALL 2024

of First-Year Students

SPRING 2025

of First-Year Students
92% 90%

61
PROGRAMS

30
OFFICES AND DEPARTMENTS

hosted by

FALL 2024

I met at
least one
other new
student

As a result of participating in Fall WOW! n = 821

I am
aware of
academic
resources

ASSESSMENT HIGHLIGHTS

agreed or 
strongly agreed

SPRING AND FALL 1,996
Hours Worked

58
WOW! Leaders

AY24-25 Data ReportMISSION
To empower new students and families by providing exceptional services and resources, cultivating belonging, and
fostering connections to meet evolving student needs

SPRING 2024

24
PROGRAMS

11
OFFICES AND DEPARTMENTS

hosted by

645
Hours Worked

MOVE-IN
TEAM

LEADERS54

WOW!
SUPPORT

FALL AND SPRING MOVE-IN SUPPORT

prepared them for their
transition to the university 

20
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ENGAGEMENT 



FALL WEEKEND STUDENT LEADERSHIP

ONLINE FAMILY ORIENTATION

626

65%

2,392

91%
of eligible graduates

PARTICIPATED

Presidential Inauguration

Fall Weekend

Commencement

93%

COMMENCEMENT

ut.edu/commencement
ut.edu/admissions/family-information/orientation

ut.edu/admissions/family-information/fall-weekend

47
Student Leaders

UTAMPA DIPLOMATS

with 406
service hours

SIGNATURE EVENTS

Blood Drive

564
donations

2,099
family attendance

agreed or strongly agreed
with the statement

 I have an
understanding of the

resources available to
support my student

during their transition
to UTampa

AFTER ATTENDING ONLINE FAMILY ORIENTATION n = 166

1,021
CHECKED-IN ATTENDEES

December 2024 May 2025

2 Graduating Students

4,636 Guests

3 Graduating Students

NEW SIGNATURE EVENT

I have an
understanding of

the Campus Safety
resources that are

available for my
student

97%
agreed or strongly agreed

with the statement

of eligible graduates

PARTICIPATED

CEREMONIES CEREMONIES

UTampa Fal l  Weekend
Walk,  Run,  or  Rol l  5K

SPARTAN FAMILY COMMUNICATION PORTAL

94%94% of 10,614
families active
on CampusESP 

Fall 2024
Online Family

Orientation

70%
OPEN RATE

16,979 Guests

https://www.ut.edu/commencement
https://www.ut.edu/admissions/family-information/orientation
https://www.ut.edu/admissions/family-information/fall-weekend


HOUSING ASSESSMENT HIGHLIGHTS

RESIDENTIAL STUDENT RETENTION

8,020
Housing
Applications
managed

5,144
in Spring 2025, including
The Barrymore Hotel

On-Campus Beds 

12
u n i q u e  b u i l d i n g s

AY24-25 Data Report

600
room changes

Rate from Year 1 to Year 2
at the University of Tampa

Reported from AY23-24 and as compared to
77.27% rate of non-housing students and
85.45% overall FFFT23 rateRETENTION RATERETENTION RATE

85.9%85.9% 87.1%
LIVING LEARNING

COMMUNITIES

for all 3
communities

MISSION
To foster an inclusive residential community and dynamic learning experiences that promote student
development and academic success

Spring Benchworks Assessment n = 2556

6.4/7
satisfaction with 

Fall 2024 Resident Feedback Survey

94% that living on-campus
contributed to their
sense of belonging n = 768

94%
satisfaction 
with on-campus housing

n = 1378

OF RESIDENTS

AGREED

FEELING
SAFE in their residence hall

94%
agree that their RAs created 

Fall Feedback Survey

A WELCOMING ENVIRONMENT

22

RESIDENCE LIFE 



233
Student Staff

5
Roles

500
Applications Annually

+

6.4 n = 1358

satisfaction with overall
performance of student
staff on their floor7

6.2
n = 2556

student
satisfaction
with on-campus
programs

10,000
estimated participants

400
e v e n t s  w i t h

+

Live WellHonors First Year Wellness

THE BARRYMORE
HOTEL Longstanding

Partnership

Preferred Off-Campus Partner
THE HENRY

250
STUDENTS

+

OFF-CAMPUS HOUSING FAIR24
O F F - C A M P U S
P A R T N E R S

CURRICULAR THEMES:
Academic success
Alcohol and other drug
education 
Career readiness
Conflict mediation 
Emotional wellness 
Resilience
Spartan safety 
Self-love and healthy
relationships

SPARTAN
CHATS17,000
hosted by
Resident
Assistants 7STUDENT

WORKERS

SPARTAN LIVING
CURRICULUM

OFF-CAMPUS PARTNERSHIPS

@utampareslife
reslife@ut.edu

ut.edu/campus-life/residence-life

LIVING LEARNING COMMUNITIES

RANKED #1RANKED #1
for Student Learning, Student
Satisfaction, and Overall Program
Effectiveness

IN CARNEGIE CLASS

Spring 2025 Benchworks Survey

of 49 institutions#1 #1 

•  
•  

•  
•  
•  
•  
•  
•  

/

/

https://www.instagram.com/utampareslife
mailto:reslife@ut.edu
https://www.ut.edu/campus-life/residence-life


OPERATIONS CHOICES PROGRAM

1,761
policy violations

1,046
Incident Reports

909
students

referred to
STUDENT
CONDUCT

TOP VIOLATION

ALCOHOL

Violations by Gender

Male 62%

Female
38%

Choosing How Opportunities Influence Challenging Ethical Situations

340
participants

Sanctioned Program
mapped to Spartan Ready®
and aimed to increase
ethical decision making

1-10 scale, 1 being the lowest and 10 the highest
CHOICES ASSESSMENT HIGHLIGHTS

n = 308

After attending CHOICES

*results statistically significantly different from responses before attending CHOICES, p < 0.0001

students rated understanding thier obligations under the

STUDENT CODE OF CONDUCT 9.7*

students rated their
DECISION-MAKING

9.7*
process a

students rated making
decisions based on

PERSONAL VALUES

9.4* 9.3*

students rated their
familiarity with

SPARTAN READY®

is a deferred adjudication program offered to students who are charged with violating 
low-level University alcohol and/or identification policies

AY24-25 Data ReportMISSION
To foster an inclusive university community based on the Spartan Code, Spartan Ready® and Spartan Living values and
competencies that commit to sustaining an equitable, transparent educational process by promoting accountability and
interpersonal development through intentional learning opportunities

HEARING BOARDS

44
ADMINISTRATIVE HEARING
BOARD MEMBERS

representing

18
O F F I C E S
A C R O S S
C A M P U S

faculty/staff members trained to review higher-level incidents and cases

9.7*

24

STUDENT CONDUCT 



93%
I have a better understanding of
UTampa’s alcohol and fake ID policies

agree or 
strongly agree

171
students at a self-care event

OTHER SANCTIONS

200 Community
Service Hours
Completed

1,552
Educational Sanctions Issued

94%
I feel comfortable talking to a Campus
Safety officer 

agree or 
strongly agree

85%
I know of on-campus resources for
students who do not drink

agree or 
strongly agree

ASSESSMENT HIGHLIGHT

ut.edu/campus-life/student-services/office-of-student-conduct

 n = 36 Spartan Safety Games Assessment
An educational event teaching students about alcohol-abuse prevention strategies

EDUCATIONAL PROGRAMS

622 engaged in 

STUDENTS

A collaboration with Counseling Services, Wellness
Services, Title IX, Operations, Student Care & Advocacy
and the Spring of Tampa Bay101 students at the

PAINT A POT

learning about
identification policies

and compliance

50
D A T I N G
S A F E T Y  L U N C H E O N

students,
faculty and
staff at the

250
students

Purely Tampa
where students plan a

substance-free
weekend 

at PLANTS in PLANT

EDUCATIONAL
PROGRAMS

23 Medical
Amnesty
Referrals

https://www.ut.edu/campus-life/student-services/office-of-student-conduct


AY24-25 Data Report

PEER WELLNESS COACHING

STUDENT-LED
EXPEREINCES

UTampa’s Quality Enhancement Plan
A systemic approach to improving student success
through increased emotional well-being.

1.Peer Wellness Coaching
2.Emotional Well-Being Workshops

Wellness Services is leading two programs:

PEER COACHES
provided

85 1-on-1
sessions

certified

22
Live Well Organizations

UTAMPA CARES INITIATIVES

SPARTAN CONNECT

Rate from Year 1 to Year 2
at the University of Tampa

Reported from AY23-24 and as compared
to 77.27% rate of non-housing students

and 85.45% overall FFFT23 rate

176
Live Well  Events

Off-Campus Student
Mentoring 
Program

500+
student participants
at each Biannual
WELLNESS EXPO

600+
Student

ParticipantsPIRATE 
FEST SAFETY FAIR

88.2%88.2%
RETENTION RATERETENTION RATE

MISSION
To educate and empower students to prioritize their well-being, fostering a community characterized by resilience
and collective responsibility

5

HEALTH PROMOTION
PROGRAMMING

RESILIENCE RESET

350
students

participated in
Resilience Reset

an emotional
well-being workshop

100%
of students reported: 

agree or 
strongly agree n = 19

I learned at least one
skill from attending
the session

recommend
Resilience

Reset to 
a friend

99%
of student
respondents
would  n = 181

learned at
least one skill

to build their
resilience

99%
of student
respondents
reported they  n = 113

26

WELLNESS SERVICES 



PREVENTION EDUCATION SERVICES PROVIDED

4
serving

FAITH, VALUES, AND SPIRITUALITY

179 m o n t h l y
a p p o i n t m e n t s

100 u n i q u e
m o n t h l y  u s e r s

AREA HIGHLIGHTS

prevention program
courses for all incoming
undergraduates

VECTOR SOLUTIONS

@livewellut
ut.edu/campus-life/

student-services/wellness-services

SAMHSA GRANT
$300,000
recipient

Alcohol Edu

Sexual Assault
Prevention

Cannabis Edu

3,520 students
completed the courses

Prescription Drug
Abuse Prevention

Destress Kits

111
students

59
checked out

Peer Nutrition Coaches

53
STUDENT GOVERNMENT FUNDED

NEW WELLNESS SERVICES SPACE
In Spring 2025, Wellness Services officially moved
to a newly remodeled well-being area in Vaughn
Center. The welcoming space offers a common
wellness area for students, new wellness room,
and intentionally designed offices.

The team also welcomed the new assistant
director of health promotion in Summer 2025.

8 o r g a n i z a t i o n s

Interfaith Council

337
events

10,880
attendees n = 10

Interfaith Retreat

felt a good sense of
belonging100%

17
After attending the retreat

of respondents 

retreat
participants

WELLNESS ROOM

90%
of student users

reported a

DECREASE IN STRESS
after use

n = 44

NUTRITION
SPECIALISTS

provided

certified

6 1 - o n - 1  s e s s i o n s

https://www.instagram.com/utampa_livewell/
http://ut.edu/campus-life/student-services/wellness-services
http://ut.edu/campus-life/student-services/wellness-services


ut.edu/campus-life/office-of-student-affairs
studentaffairs@ut.edu
(813) 253-6204

https://www.ut.edu/campus-life/office-of-student-affairs
mailo:studentaffairs@ut.edu
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